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COMPLIANT CONSTRUCTION STAFFING
STARTS WITH THE RIGHT MODEL

Workforce Solutions for Construction Labor Law Comgpliance

and Skilled Trades Employment Requirements
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THE CHALLENGE

Constructian emplayers operate under a growing set of
labor laws that directly shape how projects are staffed, how
workers are classified, and how risk is managed on the
jobsite. Wage and hour rules, overtime requirements,
documentation standards, and safety obligations all
intersect before the first tool is picked up.

In a tight skilled trades market, it can be tempting to focus
on getting people an site and sort out the details later. That
approach creates exposure. Missteps in classification,
recordkeeping, or pay practices can lead to back wages,
penalties, and project disruptions that are far more costly
to resolve after the fact.

THE REAL IMPACT

When compliance is treated as an afterthought, the

consequences surface across the project and the business.

Back Pay and Penalty Exposure
Misclassified workers or unrecorded overtime create liability
that compounds aver time.

Project Disruptions

Audits, disputes, or investigations can pause work at the
worst possible moment.

Documentation Gaps
Incomplete time, pay, or onboarding records make it harder to
defend practices when challenged.

Loss of Contract Eligibility

Repeated violations can affect standing with public agencies
and project owners.

Documentation

WHY IT MATTERS

Labor laws define who you can hire, how you must pay
them, and what records you are required to keep.
Contractors who treat compliance as part of workforce
strategy carry less risk and are better positioned to scale
staffing without improvising arrangements.

THE SOLUTION

Compliant construction staffing requires a
workforce model built around clear classification
and consistent documentation.

Key Focus Areas:

» Standardize timekeeping across all sites and roles

» Verify worker eligibility and documentation

= Align staffing models with wage and overtime
requirements

* Reduce compliance burden with a specialized
staffing partner

HOW NSC SUPPORTS YOU

NSC assumes employment responsibilities for the
tradespeople it supplies, managing recruiting,
screening, wage and hour compliance, payroll, and
documentation so contractors can focus on delivery.

» Vetted tradespeaple, screened for credentials and
|obsite readiness

= Standardized onboarding and safety documentation
for every placement

» 25+ years placing compliant skilled trades across
construction environments

Build a stronger workForce with specialized
skilled trades support.

Visit: nscstaffing.com




